A SAMPLE JOB DESCRIPTION ONLY — TO BE UPDATED
BEFORE APPOINTMENT AND ONLY TO BE USED AS A
BROAD GUIDE BY APPLICANTS

JOB TITLE: Reinforcement Manager

NO OF JOB HOLDERS: One

DEPARTMENT: Reinforcement
JOB GRADE:
REPORTS TO: Managing Editor

MINIMUM QUALIFICATIONS/DESIRED WORK E
A degree/diploma in a social studies field.
od skills in mass media

3-5 years experience with a background in educ
communication.
of behaviour change

An understanding of behavioural cha oncepts and

agents.

The ability to implement strategy

Interest in HIV/AID

weekly planner and delegates tasks to the Reinforcement team.

reinforcement of messages portrayed in the drama to maximise attitude and
behaviour change to achieve the nine objectives of reinforcement.
4. Regularly obtains feedback from listeners through the Listener Discussion

Liaises with the Technical Advisor and Managing Editor to develop strategies for

Groups and school rallies to facilitate the development of effective reinforcement

activities and interventions.
5. Identifies topics for discussion in the Listener Discussion Groups, school rallies

and the magazine. Works with the Technical Advisor to monitor quality control of

the topic guidelines.



11.

12.

13.

. In view of the reinforcement activities bein

Evaluates the reinforcement activities to determine whether they are meeting the
objectives of the MARCH model and provide recommendations for consideration
by the Managing Editor and Technical Advisor.
Coordinates the implementation of reinforcement projects and strategies
including:

e Listener Discussion Groups
Public Listening Spots
Epilogues
Road shows
School rallies
Links to other services
Teen magazine

e Any new projects and initiatives in line with
Identifies schools for focus group discussions a
Liaises with Education Officers to coordinate d

MARCH model
with authorities.

organisation, conducts pilots before com
of any new reinforcement projects to
Networks with stakeholders and ot
develop effective reinforcement activities:

Liaises with the Script ertlng Department e identification of scenes to
support the reinforcement agtiviti

Identifies places for rallies an iffates all relevant stake
holders.

. Ensures the collation of data a back frem project activities to enable



